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May 16, 2019
ANNUAL OPEN ENROLLMENT BENEFIT PERIOD
The School District of Greenfield offers insurance (health, dental and vision) benefits to
eligible employees. The plan year is July 1-June 30. Annually, eligible employees may
enroll in insurance benefits during the Open Enrollment period.
The Open Enrollment period for the July 1, 2019-June 30, 2020 plan year will be May
20 through May 31, 2019. Enrollment forms are due on May 31, 2019. Everyone must
return the form, even if there is no change, or if declining coverage.
In addition, employees may participate in the Flexible Spending Account (FSA) offered
by Diversified Benefits. For more information about the FSA, please see the enclosed
documents.
2019-20 Plan Year
The plan (Choice Plus Plan from UnitedHealthCare) remains in place for 2019-20.
There is no employee cost for dental insurance; the District pays the entire premium. For
vision, the employee pays the full premium. For health insurance, eligible employees
pay 20% of the premium. However, if the employee and employee’s spouse both
complete the Health Appraisal, the premium will be 10%.1
For 2019-20, the health insurance premiums are increasing 4.0% in accordance with
industry trend. The key features of the Plan, however, remain unchanged:





Deductibles: (single/family) $750/1500
The medical max out of pocket: (single/family) $2000/4000;
4 tier Rx Plan ($5/25/50/150) with a separate max out of pocket of $1000/$2000
Office visit co-pay: $30

Below is a chart of what employees currently pay as monthly premiums for health
insurance and what it will be effective July 1, 2019:
Single Plan
Monthly Premium

2018-19 @ 10%
$75.24

2019-20 @ 10%
$78.25

2019-20 @ 20%
$156.50

Family Plan
Monthly Premium

2018-19 @ 10%
$174.90

2019-20 @ 10%
$181.90

2019-20 @ 20%
$363.80

1

See the applicable employee handbook, or contact Human Resources, for specific information on your insurance eligibility and/or
premium differential.

www.greenfield.k12.wi.us

There are a number of opportunities for employees to reduce the costs associated with
health care. Employees can enroll in a Flexible Spending Account (FSA) through
Diversified Benefits. Also, funds may be used from a Health Reimbursement Account
(HRA) or Health Savings Account (HSA) to cover eligible medical expenses for
employees who still have funds available from prior year health plans.
Employees are reminded that they may also take advantage of the on-site health clinic
operated by Froedtert & Medical College of Wisconsin (“Froedtert Workforce Health”).
This clinic is free to those covered on the District’s insurance plan. Summer hours will
be made available soon.
Attached please find the following:
(1) Open Enrollment Benefit Election Form for health, dental and vision
insurance (form must be returned to HR by May 31); and
(2) FSA enrollment information (enrollment done online).
(3) Section 213(d) Eligible Expenses
If you have any questions please feel free to contact me directly.
Sincerely,
Mark S Kapocius
Director of Human Resources & General Counsel
Attachments:

Open Enrollment Benefit Election Form
FSA Information with Diversified Benefits
Section 213(d) Eligible Expenses

